
 

 
RVT FUTURE: Project Manager (paid ROLE) 

This is a unique opportunity to be part of LGBTQ+ history.  

With the Royal Vauxhall Tavern now an Asset of Community Value and a Grade II listed building (with sui 
generis status pending), RVT Future are almost ready to put in a bid to purchase the venue. 

To give us the best possible chance of success we need to employ a dedicated, talented Project Manager to 
lead us through this crucial stage of our campaign. 

The successful applicant will be supported by a diverse, skilled executive team which includes Amy Lamé, 
Alice Beverton-Palmer, James Cronin, Dicky Eton, Richard Heaton, Rob Holley, Thom Shaw and Ben 
Walters. 

Immovate (the international property developers that own the Royal Vauxhall Tavern) are looking to sell the 
venue as soon as they can, so it’s crucial that we find the right person with the capacity to commit to this 
time-consuming but hugely rewarding project. 

For more information on the history of RVT Future, Immovate, The Royal Vauxhall Tavern and the community 
that want to save it, please visit: http://www.rvt.community/about/  

Who we’re looking for 

A skilled and dedicated Project Manager to carry out the community share offer for, and purchase of, the 
Royal Vauxhall Tavern.

Your responsibilities 

 ◦ Working with our professional advisors to prepare the investment prospectus and 
fundraising documentation 

 ◦ Maintaining our financial model 
 ◦ Liaising with service providers including our legal counsel and any fundraising platform we 

use 
  
Essential skills 

 ◦ Highly organised 
 ◦ Highly proficient in financial modelling 
 ◦ Commercial/legal awareness 
  
Good to have 

 ◦ Professional financial qualification or experience 
 ◦ Commercial negotiation experience 
 ◦ Professional experience or understanding of the nightlife industry 
 ◦ Experience in property purchase (lease/freehold) transactions 
 ◦ Experience in social enterprise or co-operative business models 
  
Commitment required 

 ◦ This is crucial: 1 day (8 hours) per week for at least 6 months. We are flexible about days/
times, although there will be committee meetings at which your attendance is required. 

 ◦ If you are currently in full- or part-time employment with a professional services firm who 
might consider donating your time on a pro-bono basis, please contact us for guidance. 

To apply for the role please send a CV and cover letter to hello@rvt.community. To request further 
information please contact the same address.

Sunday, 18 September 2016

http://www.rvt.community/about/
mailto:hello@rvt.community


RVT Future Mission Statement 

RVT Future’s work, ensuring a thriving future for the UK’s oldest LGBTQ pub and iconic performance space, 
is led by five key principles:

1. PROTECTING the Royal Vauxhall Tavern permanently as an LGBTQ+ pub, club and 
performance space. 

2. OPERATING the Royal Vauxhall Tavern as an innovative and sustainable business. 

3. PROMOTING the Royal Vauxhall Tavern’s significance as an international beacon for the 
LGBTQ+ community, and celebrating its unique role in history. 

4. WELCOMING representation from across our communities, placing a diverse community 
advisory forum at the heart of the Royal Vauxhall Tavern’s development.

5. CULTIVATING a Royal Vauxhall Tavern that is a truly accessible, safer space for everybody. 

RVT Future is driven by an executive team which includes Amy Lamé (Chair), Alice Beverton-Palmer, James 
Cronin, Richard Heaton, Dicky Eton, Rob Holley, Thom Shaw and Ben Walters. 

What is LGBTQ+? 
 
When RVT Future use the term LGBTQ+ Community in the context of those who already use the Tavern, 
and also those we’d like to see use and help shape a Community-minded Royal Vauxhall Tavern, broadly 
speaking we’re referring to any group of people that would like to use the RVT for socialising, culture and 
performance in a spirit of inclusivity for the benefit of everyone.

That includes (but is not limited to) all people who identify as LGBTQI+ regardless of ability, race, gender, 
religion, political affiliation, class, background or sexual orientation. 

It also includes local community groups and artists/performers from further afield who might not identify as 
LGBTQI+ but respect the venue’s long-standing ethos.

LGBTQI+ stands for “Lesbian, Gay, Bisexual, Trans*, Queer, Questioning, Intersex and others (which 
embraces any and all sexualities including heterosexuality)”, though we often used the shortened term 
LGBTQ+ or LGBTQ. 

Inclusivity and acceptance of everybody as equal is the key.

To request further information please contact hello@rvt.community.

Sunday, 18 September 2016
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